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1. Introduction

INCOM Egypt is committed to eliminating discrimination and encouraging diversity
among all. Company's goal is for our workforce to be truly representative of all sectors
of society, and for every employee to feel respected and able to give their best effort.

2. Scope of application

This policy applies to all permanent and temporary employees, subcontractors (if any)
and suppliers.

3. Policy Statement

The policy aims to provide equality and justice for all in our work, and is intended not
to discriminate based on gender, gender reassignment, pregnancy or maternity, marital
status, race or ethnic origin, color, nationality, national origin, disability, sexual
orientation, religion or age.

We oppose all forms of illegal and unfair discrimination. All employees, whether part-
time, full-time or temporary, are treated fairly and with respect.

The choice of job, promotion, training or other benefit is based on competence and
ability. Everyone will be assisted and encouraged to develop to their full potential, and
the talents and resources of the workforce will be fully utilized in order to achieve
maximum efficiency for the company.

4. Our Obligation

Create a work environment promotes dignity and respect for all, in which the individual
differences and contributions of all our employees are recognized and valued.

Training, development and progression opportunities are available to all.

Review all of our recruitment practices and procedures to ensure fairness is applied.
This policy has the full support of INCOM Top Management

5. Main areas in which this policy affects

Recruitment - Training, career development and promotion - Work environment

6. Policy violation/Complaints

Violations of our equality policy will be considered misconduct and may result in
disciplinary action against anyone suspected or accused of discrimination.
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